
DISC 
PERSONALITY 
ASSESSMENT

For more human resources 
education and solutions, visit us at: 

professionalleadershipinstitute.com

J 



//01

professionalleadershipinstitute.com

// 01 Resources - Personality Testings Using DISC

eg Accurate 3 Entertaining 1 Fearless 4 Loyal 2

1 Fearless 2 Entertaining 4 Loyal 1 Accurate 3

2 Dominant 1 Funny 4 Reliable 3 Organized 2

3 Action-oriented 2 Enthusiastic 3 Harmonious 4 Thorough 1

4 Determined 1 Adaptable 3 Kind 4 Cautious 2

5 Demanding 1 Persuasive 2 Calm 4 Analytical 3

6 Intimidating 2 Self Absorbed 3 Compliant 4 Judgemental 1

7 Direct 1 Creative 2 Patient 3 Observant 4

8 Blunt 1 Expressive 3 Peace-making 4 Careful 2

9 Decisive 2 Inspiring 3 Faithful 1 Detailed 4

10 Takes charge 2 Communicator 3 Helpful 4 Rules-oriented 1

11 Strong willed 1 Spontaneous 3 Good listener 4 Researcher 2

12 Unappreciative 1 Unreliable 2 Dislikes conflict 4 Worried 3

13 Intense 4 Imaginative 2 Soft spoken 1 Organized 3

14 Positive 3 Cheerful 4 Humble 2 Perfectionist 1

15 Bold 2 Original 3 Sincere 4 Systematic 1

16 Resourceful 2 Convincing 1 Team player 4 Logical 3

17 Confident 1 Light hearted 4 Accommodating 3 Process-oriented 2

18 Insensitive 2 Exaggerates 4 Stubborn 1 Pessimistic 3

19 Resolute 1 Life of the party 3 Empathetic 4 Orderly 2

20 Tenacious 1 Charming 3 Agreeable 4 Restrained 2

21 Brave 1 Playful 4 Cooperative 3 Introspective 2

22 Competitive 1 Outgoing 3 Polite 4 Precise 2

23 Always right 1 Impulsive 3 Passive 4 Controlling 2

24 Persistent 1 Cheeky 3 Charitable 4 Meticulous 2

25 Impatient 2 Easily distracted 3 Timid 4 Critical 1

Totals Column 1 39 Column 2 75 Column 3 82 Column 4 54
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39%
Weak

75%
Strong
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82%
Very Strong

54%
Moderate
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People are usually the problem. If you go home from work frustrated, or you talk with your 
significant other about it, or you lay awake at night stewing about it, inevitably the problem is 
likely focused on a person. The person may be a customer, colleague, subordinate, or boss. 

Handling people issues is every leader's major headache. It's what takes up the majority of their 
time and -more importantly- the bulk of their head space. Every leader can and must develop 

people skills. It is the most important of all leadership skills. 

Professional Leadership Institute is a website devoted to helping you solve these problems by
mastering your people skills. Check us out on line at www.professionalleadershipinstitute.com to 

learn how you can develop your HR talent through certificated courses at your own pace. 

Trevor Throness is a veteran coach who specializes in working with growing businesses from 1 million - 1 billion 
dollars in sales, helping them resolve the challenges that always come with fast growth Trevor has helped 

hundreds of entrepreneurs, organizations, and business families fix people problems, enhance communication, 
attract top talent, and build exceptional cultures. Trevor has trained thousands of people in understanding 

personality, and is the author of The Power of People Skills released by Career Press NY in September 2017. The 
Power of People Skills helps leaders permanently fix chronic people problems 

Trevor has written for or been featured in The Globe and Mail, the New York Post, Inc., Forbes, 
Entrepreneur, and Chief Executive magazines, as well as numerous podcasts and interviews 

You can find out more about him at www.trevorthroness.com. He lives just outside Vancouver 
Canada with his wife Jenn and their 4 kids. 


